
7.2 Best Practices 

 

Describe at least two institutional best practices  

Upload details of two best practices successfully implemented by the institution as per NAAC   

format in your institution website, provide the link 

 

Best Practice: 1: Preserving Indian Culture – woven into the calendar of Activities 

Title of the practice: Calendar of activities woven around preservation of Indian culture 

Avinashilingam Institute for Home Science and Higher Education for Women which has 

established itself as a university with deemed status since 1988 has been successfully re-

engineered its strategic approach in preserving the Indian culture through upholding the ideals of 

Sri Ramakrishna Pramahamsa, Swami Vivekananda and Gandhiji. The mantra of the 

‘Saradalaya’, the temple of learning is Ahimsa Sathya Astheya, Bramhacharya, Ashankraha, 

Sareera Samasvatha Sarvathra Baivarjana. Sarva Dharme Samanthva Swadeshi sparshabhavana 

Him ekadhasaseva me namrishyaevrathenichayae. (to be written in Sanskrit) 

The vision, mission and objectives of the institute is achieved by planning the activities of the 

university by keeping the ideals as the focal point. 

All the activities of the university have underlying purpose to cultivate values to the students that 

are the real colour of our culture. 

Objectives of the practice: 

➢ Restoration of Indian Culture through various regular activities that has been woven into 

the system to emit the value system through education 

➢ Culturally relevant practices in observance and Celebrations of days of national 

importance  

➢ Upholding traditional practices by Khadhi Uniform,  Saree wearing on Every 

Wednesdays, morning and evening prayer with readings from eminent authors  

➢  Empowering the students through activities that coordinate head, heart and hand 

➢ Ensuring All Round Development of the students through planned curriculum that would 

produce empowered women 



Context: 

         An institution sets a burning platform of change towards futuristic goals and priorities 

with its roots at the traditional practices. The role and the expectations of the internal and 

external stake holders like Trustees, Top administrators, Teaching faculty, Support staff, Non-

teaching members, Students, Parents, Alumni, Industry, Industrial Associations, Government 

and Community keep changing to accommodate global demands as well as to maintain the 

Institutional Value Preposition. An envisioning and sustainable institution is made possible 

through the inputs from Swami Ramakrishna Paramahamsa, Swami Vivekananda and Gandhiji. 

This necessitates the institute to have its focus towards preparing its students to be self reliant, 

have strong values, be empowered and sense a pivotal change in enhancing their efficiency and 

achieve the Vision through exemplifying the practices in the society as a member of the team.  

The outgoing students become empowered Indian women who will be the catalyst for social 

reforms and change 

Practice: 

Calendar of Activities 

The institute‘s calendar contains the golden messages from its founder. The programmes planned 

for the year emits the practices of ensuring value based education and preservation of Indian 

Culture 

Days of Importance 

      The days of National and International importance are observed with due colour to our 

culture for example, Gandhi Jayanthi is celebrated with bhajans, campus cleaning, gramaseva 

and wearing of Khadhi Saree by all the staff and students simplicity, dignity of labour and 

service to mankind are the underlying values in the celebration of Gandhi Jayanthi. 

Kalaivizha 

        The annual day of the institution is celebrated as kalaivizha – Honoring the art forms. The 

students are given opportunities to take part in various art forms through conduct of 

competitions, kolu and exhibitions, stage performance and also they are given a chance to exhibit 

their talents in stalls and earn. 

 



Thanks Giving Day 

         At the end of each academic year, ‘Thanks Giving Day’ is observed wherein all the staff 

and students pay their respects and homage to the God Almighty, Founders, Guru Maharaj and 

all the stakeholders for their contributions and blessings for the smooth conduct of the year. 

 

Evidence of Success  

Alumni sending their children 

       The students take up the values and spread it at the community.  The alumni expresses their 

gratitude by sending their children for the same kind of moulding that helped them lead their 

lives better. We have generations of alumni that send their children and grand children to the 

University for Studies.   The villages that are adapted by NSS/CSS speak of the greatness of our 

students and these villages stand as evidence of our support in empowering the rural poor. 

 

Problems encountered and resources required 

       It is becoming harder to tune the present generation towards the values of our culture. 

Sometimes the practices of wearing khadhi, dignity of labour have seen some lamentation among 

the young students. Repeated and continuous monitoring with due explanations to restore the 

systematic practices needs lot of time and energy. 

 

 

 

 

 

 

 

 

 

 

 



 

Best Practice 2: Book Talk 

 

Title of the Practice: Book Talk at the Student Assembly 

 

          As a virtue of practice, the students’ assembly is packed with the goodness of prayer. The 

library of our university is vast and as a practice of bringing in the student community to the 

library and inculcate the practice of book reading which has become a rare practice due to 

technological advancements, the practice of ‘book talk’ is adopted. 

        The students take up a book of their interest, read it and make notes of the book. They talk 

about the book with due criticism. They mention the chapters, contents, uses and the areas of 

applications of the book in front of their classmates in the assembly in the mornings. 

        This practice has been eye catchy as the narrator paints the canvas in front of the eyes of 

their classmates with the colours of the book they read and share their learning experiences with 

due joy. This has fetched the students fall in love with the books and also quickened their visits 

to the library. 

 

Objectives of the practice 

• To introduce the important books supporting the curricula of the students 

• To help the students ‘fall in love’ with the library 

• To help the students taste the fruits of book reading and talking about the book with a  

  bird’s eye view  

• Develop critical analysis skills in selecting and utilising the ‘book read, 

• Inculcate the practice of joyful book reading 

Context: 

        The university library is vast with wonderful collection of books and internet resources. Due 

to information explosion, the students look for their references in the internet sources. Slowly the 

practice of book reading is fading away from the students aspiring to be graduates. Hence as a 

motivating task, the practice of “BOOK TALK” is introduced. The student fraternity is always 

friendly with its peers, hence the readers are chosen from the students. All the students are given 

this responsibility in the order of their roll numbers so that all the students get an opportunity. 



Reading aloud, criticizing and demonstrating the ideas of the book in front of a gathering also 

postulates the public speaking skills of the students. All the students are given the opportunity, 

which stimulates the spectators to watch carefully to learn for their turn. Hence it sounds to be a 

very good idea to catch the attention of the students towards library and enrich their learning. 

  

Practice 

 

       The ‘BOOK TALK” is a part of everyday student assembly at the Department of Education’. 

The students come up with new books to introduce to their classmates and also search for unique 

books. A competitive spirit is generated among the students to display their talents in a unique 

way by selecting books, appraising and talking about the book that attracts everyone. The 

students are also being assessed by the faculty to encourage their practice. They are given words 

of appreciation to foster the students run towards goal of attracting towards the book and 

ultimately to the library. 

 

Evidence Success: 

 

The evidence of success is seen among informal talks of the students as visibly the competitive 

spirit is seen. The number of visitors and the book borrowers of the library is increased 

significantly. 

 

Problems encountered and resources required 

Generally there is no problem in meeting the students and motivating and creating awareness on 

book talk as it is diverting their mind from the usual formal education.   All our students 

cooperate and benefit out of this activity. 


